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SUBJIECT ¥ Personnel Ceiling for the Offise of Treining,

REPEHENOES  ; (o Memo dtd 23 55 to DO/S fr p/ same eubject,
: fs? x?;h mttms&m dtd 22 Gt 5?§; bo/s, a:ni:c
2T,
{e) Nemo gtd 23 ov 55 to DD/3 £ /g, same subject,

1, After carefully oonsidering the referensed memorands the follow-
ing is directed:

&, The Office of Training 1s authoriged & increase
in pereonnel ceil f 19 posttions., Their new g gz 18 teme
25X9A2 porarily fived at

b, Within thig ceiling the Ares M%Progm end the In.
k:llzmu Iiterature Program should be cont ued at their pres-
ant levels,

S. The Chiof, Yanagement Staff winl immediately examine the
Clericsl Training Program, in consultetion with the Directors of
Training and Personnel, and make Tecosmendations to the Deputy

Birestor (Support) as to whether or net M%‘l clericel trein- -
zucwidbaam-dunwithhuthml people,

4. The perscnnel oslling for the 0ffige of Training wil}
&gain be examined wpon completion of a stady of all activities
Row performed by steff personnel in that component which may be
susoeptible to accomplishmant by contract.

2, A1l soncernod realize, I am sure, that our objective is to do our
Job with the mintemm ssseniial personnel and thet offorts to find ways and
mesns to do our work with Tewer peopls should be a continuous Procaas.

/s/

; b Lo l. Wﬁ
g Dsputy Dirsctor
DD/S:LKé:laq (t&zpport)
Distributions:

oq1 Dimtoi'l of Parsonnel-w/co of rer, (e)

troller
S chrono . -04718A001700030003-9

0 : CIA-RDP78-0
,/§D/s sub jecBpfireveddror.Release 300110 A background




